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The Georgia Chapter publishes job listings for its members and other social workers around the 

State. We do not take or give out application materials, nor do we act as an employment 

intermediary. The accuracy or validity of the job description provided by agencies or qualifications 

submitted by applicants is the sole responsibility of those parties. 

 

Publication of an advertisement does not constitute endorsement or approval of any product or 

service advertised, or any point of view, standard, or opinion presented therein. NASW-GA is not 

responsible for any claims made in an advertisement appearing in its publications or on its web 

site. 
 
Augusta Area Positions 

 
Georgia Health Science Medical Center (MCG) 
Social Worker III 
for an MSW in the Neonatal ICU 

Req Number:  8646 
Department Name:  6100 Social Service 
Position Description: 
Basic Function: The Social Worker assesses the psychosocial needs of the assigned patients/families, coordinating a plan 
for discharge that meets the unique needs of the patient and his / her family. The Social Worker participates in the 
interdisciplinary planning process and coordinates post-hospital care, to include long term placement, durable medical 
equipment and supplies, as well as other resources necessary for the patient/family, to provide a timely and successful 
discharge, effective use of community resources in order to integrate care, improve quality of care, and decrease costs and 
utilization. 
Position Requirements: 
Minimum Requirements (Education, Experience, Licensure, Skills): Education: Graduation from an accredited college or 
university with a Master’s degree in Social Work. Experience: Health care experience or previous work in a hospital setting 
highly desired. Experience with coordinating services for post-discharge care highly desired. Licensure: None required Skills: 
Excellent assessment and interviewing skills; Excellent verbal and written communication skills; Strong Organizational skills; 
Ability to work independently and in team setting; Basic keyboard and computer skills required. 
If interested, contact social work manager Judy Tyler at 706-721-1433. (posted 2/2) 
 
Community Outreach for Youth and Family Services is looking for a licensed therapist or social worker in Augusta, GA 
to fulfill a part-time to eventual full-time contract position. The job description and requirements are below. We are looking to 
hire ASAP!!! The address of employment is 601 North Belair Square Ste. 25 Evans, GA 30809. 
ESSENTIAL DUTIES AND RESPONSIBILITIES 
Operates as part of the clinical team providing, vision, leadership and inspiration in planning, and managing comprehensive 
alcohol, drug, and mental health systems of care, including but not limited to: alcohol, drug, and mental health programs for 
children and adults; multi-agency, collocated collaborative programs; emergency and crisis services, mental health services; 
prevention; and community education. 
Applies a working knowledge of applicable laws and regulations, psychiatric therapeutic guidelines and techniques pertinent to 
the delivery of mental health services; monitors procedures and documents for accuracy and regulatory compliance; prepares 
or maintains reports for management and/or responds to inquiries from government agencies; tracks and documents 
information as per the guidelines of governing bodies. 
Interfaces with Agency and community programs and facilitates and/or participates in a number of different meetings both 
within the Agency and the mental health community; maintains liaison with federal, state, and local public and private agencies 
and individuals, and integrates the Agency’s activities with those involved in related services. Administers public relations and 
educational programs to promote awareness and understanding of the Agency’s services; addresses community groups and 
other organizations interested in the Agency and/or mental health issues; attends conferences to maintain knowledge of 
professional trends and practices. 
Develops programs and adheres to established policies and procedures; ensures that treatment models and systems of care 
are implemented in ways consistent with the requirements of Agency, government regulatory agencies, and available funding 
streams; assures departmental compliance with federal and state program and treatment standards; coordinates and 
implements training programs; investigates service and employee complaints and grievances, and responds with appropriate 
corrective action. 
Monitors service delivery for quality, efficiency and effectiveness; develops and utilizes performance and community impact 
measures in program development and planning; participates in staff training and supervision to ensure excellence in service 
delivery and team development. Participates with project teams and ongoing work groups to solve problems, make decisions, 
and plan future program developments; reviews, analyzes, evaluates, and modifies programs. 
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Provides administrative oversight including case management and case documentation; ensures compliance with all Agency 
policies and procedures, Georgia Department of Mental Health and Substance Abuse Services and the Department of Public 
Welfare regulations and the Therapist Code of Ethics. 
Adheres to treatment plans and recommendations; provides routine evaluations of service delivery and progress pertinent to 
behavioral interventions and modification; coordinates crisis intervention and in-patient treatment when appropriate. 
Implements various mental health treatment methods and client service management for both youth and adult clients under 
the auspices of Community Support Services. Implements psycho-educational services and person-centered behavioral 
intervention plans and supports for clients. Ensures that person centered plans include structure and support in activities of 
daily living, school and community integration and behavior plans and interventions, including mental health treatment as 
needed. While outpatient therapy programs are tailored to the needs of the individual, individual and/or group counseling, 
family therapy programs may be offered. Provides individual counseling, family, and group therapy as required; introduces 
various treatment methods and intervention strategies and techniques; complies with all external and internal requirements 
and regulations regarding progress notes, record-keeping and reporting. 
Applies a variety of therapeutic techniques and interventions to address problematic thoughts and behaviors, including 
depression, suicidal impulses, addiction and substance abuse; stress, problems with self-esteem and grief; assists clients with 
job and career concerns and educational decisions; assists with issues related to mental and emotional health, family, 
parenting, marital or other relationship problems. Interfaces with families, treatment team members, case management 
resources and service providers as necessary to ensure effective delivery of service and progress toward goals; provides 
behavioral intervention guidance and training. 
Participates with multi-disciplinary team in cooperation with Georgia Department of Mental Health, Medicaid, physicians, 
psychiatrists and other internal/external mental health professionals; plans community-based in-services, programs and 
workshops to ensure outreach, education and prevention; makes referrals when appropriate. Administrative and/or on-call 
responsibilities may require carrying a cell phone and responding personally to acute emergencies outside normal business 
hours including weekends. 
Performs other duties as assigned. 
MINIMUM QUALIFICATIONS 
An individual who holds a license, provisional license, certificate, registration or permit issued by the governing board 
regulating a human service profession, except a registered nurse who is licensed to practice in Georgia by the GA Board of 
Nursing who also has four years of full-time accumulated experience in MH/DD/SA with the population served; OR 
 
A graduate of a college or university with a Masters or Doctoral degree in one of the behavioral or social sciences that is 
primarily psychological in nature; two years of full-time, post-graduate degree accumulated supervised clinical MH/DD/SA 
experience with the target population, or a substance abuse professional who has two years of full-time, post-graduate degree 
accumulated supervised experience in alcoholism and drug abuse counseling; OR 
Registered Nurse (Associate Degree or Diploma who is authorized by a license issued by the State of Georgia to practice 
nursing as a registered professional nurse, who holds an associate or diploma degree in nursing and who has three years of 
experience, two of which are in psychiatry or mental health; OR 
Registered Nurse (Bachelor Degree) who is authorized by a license issued by the State of Georgia to practice nursing as a 
registered professional nurse and who holds a bachelor’s degree in nursing with one year experience in psychiatry or mental 
health. 
Extensive service delivery experience in a Georgia public mental health setting which would provide knowledge of the 
principles and practices of public alcohol, drug, and mental health care, funding streams for such care, and related State and 
Federal requirements; supervisory experience preferred. 
Demonstrated experience and training in developing collaborative working relationships with human service and mental health 
professionals; experience with individuals and groups using several therapeutic modalities and providing services to clients 
that are being treated with psychotropic medications. 
Demonstrated ability to plan, organize, prioritize, and delegate work of self and others; formulate, explain, and interpret policy; 
establish priorities; analyze data and make recommendations and evaluations; represent the Agency with tact and diplomacy; 
interact effectively with a wide variety of people; foster cooperative relationships with internal and external personnel including 
Georgia Mental Health Departments and other governmental agencies, community and advocacy groups, consumers and their 
families; mediate between groups with diverse points of view; provide direction to others. 
Demonstrated experience in the management and delivery of mental health services including individual and group 
counseling, therapy and behavioral intervention; experience with substance abuse recovery and intervention. Demonstrated 
ability to educate others on mental health policy, standards and guidelines and behavioral intervention techniques. 
Excellent interpersonal skills; demonstrated ability to develop and maintain effective, cooperative, and productive work 
relationships with clients, internal and external personnel. 
Ability to effectively communicate both verbally and in writing. 
Must have reliable transportation. 
CONDITIONS OF EMPLOYMENT  

• Satisfactory Background Investigation  
• Valid GA driver’s license and proof of personal vehicle insurance coverage  
• CPR/First Aid Certification  
• Ability to successfully complete service-specific training courses  
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PHYSICAL DEMANDS  
While performing the duties of this job, the employee is regularly required to perform physical activities, drive, stand and walk. 
In addition, the employee may be required to restrain a client or physically intervene to resolve an altercation. The physical 
demands described must be met by an employee to successfully perform the essential functions of this job. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential functions 
For information on applying for the position, please contact Taversha Norwood, Area Human Resources Director, Community 
Outreach for Youth and Family Services, at 404-631-6383 or t.norwood@communityoutreachservices.com. (posted 2/1) 
 
Serenity Behavioral Health Systems in Augusta, Georgia currently has an hourly position open in our Crisis 
Stabilization Unit.  Full licensure is preferred but will accept associate licensed individual.  Requires evenings and some 
weekends.  To apply please fax resume to 706-432-7912, email to bamorris@serenitybhs.com or mail to SBHS, HR Dept, 
3421 Mike Padgett Highway, Augusta, GA 30906. (posted 2/1) 
 
Georgia Department of Behavioral Health & Developmental Disabilities’ (DBHDD) inpatient, hospitals are currently 
hiring MSWs, LMSWs and LCSWs across Georgia for the following leadership and staff opportunities! DBHDD offers a 
generous State benefits package which includes 12 paid holidays, up to 3 weeks vacation the first year, sick time, health 
insurance, life insurance, disability, 401K, retirement plan, dental, vision, legal plan, and much more! To apply visit 
dbhddjobs.com and go to desired location and position and forward resume in Microsoft Word format to email address given. 
All positions require a Master's of Social Work Degree. Some positions require Georgia license and Social Worker supervisory 
experience.  
Augusta (East Central Regional Hospital) - Assistant Social Work Chief (LCSW & supervisor experience), LMSW: 
Admissions, Hourly Social Worker (MSW) 
Columbus (West Central Regional Hospital) - MSW Social Worker hospital position, FT & PT, Also MSW position in Warm 
Springs (Outdoor Therapeutic Program - Serving At Risk Youths) 
Savannah (Georgia Regional Hospital Savannah) - Social Service Chief (LCSW & supervisory experience), Social Service 
Coordinator (LMSW), Mobile Crisis Response Services – Crisis Intervention Clinicians: LMSWs 
Thomasville (Southwestern Regional Hospital) - Community Social Workers (MSWs) - Assertive Community Treatment Team 
and Gateway Dual Diagnosis Treatment Team (LCSW Social Worker position) & LCSW Social Worker - supervisory position 
also available (supervisory experience needed) 
Please visit www.dbhddjobs.com for detailed descriptions of each position and to apply on line using Microsoft Word Format! 
Please note qualifications. MSWs required including hourly positions. LCSWs and substantial supervisory experienced needed 
for leadership and certain staff positions. (posted 2/1) 
 
Premier Consulting and Management Services, Inc 
Licensed Social Worker (Augusta, GA) 

The employee shall hold an MSW with at least two years experience in the Social work practice, prevention of child 
abuse/domestic abuse and family. The employee must either be licensed social worker. The employee will provide 
coordination and clinical supervision to the Social Worker within the framework of the FAP and in collaboration with the FAPM. 
Specific duties include: 

1. Serve as the primary in-take Social worker (SW) in the Army Community Service / Family Advocacy Program. SW will 
assess walk-ins and telephone referrals from staff, command, social work and community. SW will provide crisis 
intervention to service members and families. Appropriate referrals will be made with coordination through the FAPM 
and in her absence the designee. 

2. Conduct Home visits in conjunction with the New Parent Support Program Plus Home Visitor to provide role modeling 
and/or mentoring, pregnancy and parenting education, and referral as needed. Such sessions may occur at a client's 
on or off post home, victim's shelter or hospital. 

3. Conduct through psychosocial assessment, including risk assessment, on all cases referred to NPSP+ as high risk 
for potential abuse. Assessments may be conducted in ACS office, client homes, or hospital visits. 

4. Coordinate routine home visits, minimum of monthly visits for high risk cases, in order to provide individualized 
assistance in positive parenting, healthy family lifestyles and safety. Documentation should occur in each case at 
least monthly. 

5. Ensure confidentiality of all records, actions and conversations. Enter data in the Army Community Service Client 
Tracking System within 24 hrs of accessing or working with a service member or family member. Inform the FAPM or 
designee within two hours of a high risk profile case. 

6. Evaluate, coordinate and provide for the immediate needs of a victim of domestic or child abuse in regards to 
immediate safety, identification and reporting in accordance with installation guidance. 

7. Attend staff meetings and complete written correspondence, class rosters, lesson plans, class critiques, activities 
reports, statistical reports and other administrative duties applicable to the described duties as required by the Family 
Advocacy Program. 

8. Assist in collecting program data for purposes of Family Advocacy Needs Assessment. 
9. Maintain home visitation/follow up/case management log of contracts and referrals.  
10. Model proper supervision and parenting skills during playtime, school homework and household chores that foster a 

child's sense of belonging and ensures safety. 
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11. Teach and model proper communication skills for parent/child conflict resolution. 
12. Provide parenting education and information to expectant parents determined to be at risk of family violence to 

promote the psychological and physical preparation for the roles of parenting. 
13. Assess the early intervention needs of the mother, father and infant in families identified to be at risk for family 

violence. Ensure that appropriate referrals to community resources are provided. 
14. Work with Family Advocacy Program Specialist to develop and conduct education classes on nurturing, home 

management, networking for support, stress management techniques, effective parenting, developing safety plans, 
empowerment and building self esteem. 

All candidates can send their updated resume to Quatasha Jones at qjones@pcms-consulting.com. (posted 1/25) 
 
Opening for a South Carolina licensed social worker, bachelor or master’s level, at Pepper Hill Nursing Center in 
Aiken, SC.  Long term care experience preferred but not required. Please contact Angie Gamble in Human Resources, 803-
642-8376. (posted 1/24) 
 
North Georgia/Atlanta Area Positions 

 
Job Title:  Counselor 
Employer:  Alliance Recovery Center 
Job Description:  We are looking for a male counselor or social worker for a counseling position at an outpatient addiction 
treatment clinic. A male counselor is needed due to the gender specific needs of our male clients. You will be working with a 
caseload of up to 50 adults suffering from substance abuse and mental health disorders. This is not a case management job. 
Counselors are expected to provide treatment planning and individual and group talk therapy. Counselors are expected to 
have good clinical writing and documentation skills. We are looking for candidates with master's degrees in counseling, 
psychology, social work, or related disciplines. Qualified candidates should at a minimum have a master's degree and be 
eligible for an associate's license (LMSW, LAPC, LAMFT). Previous experience is not required, however we will require you to 
get licensed if you do not already have one. Certifications such as CADC, CAC, etc. are a bonus.  Recent graduates please 
apply! The hours are Monday-Friday 6AM-1PM and one 3 hour shift on Saturday per month, 7AM-10AM.  Benefits are 
provided.  Please respond to betherington1@gmail.com with your resume or fax it to 770-922-4640 attention Heather. We look 
forward to hearing from you!  
Location:  Conyers, GA 
Closing Date:  07/01/2012 (posted 2/1) 
 
Positions: CCFA Assessor and Wrap-around Worker 
Company: Positive Change Counseling Services, LLC 
Positive Change Counseling is seeking individuals to assist in providing mental health services to consumers who suffer with 
severe emotional and mental health disorders. Individual must possess good organizational and communication skills. Must be 
experienced in completing CCFAs (Comprehensive Child and Family Assessment), wrap-around services and be familiar with 
Medicaid services. Masters degree in human services field required. E-mail resumes to HR@pcccounseling.org or fax to 404-
298-0222. 
Additional Contact Info: Telephone 404-298-0888 
Closing Date: Open until filled (posted 2/1) 
 
Trinity Social Services 
Position: CORE or IFI Team Member 
Reports To: Clinical Program Director 
Status: Full Time / Exempt 
Required Skills:  Must be a self-starter, highly organized, and able to work well with employees at all levels in the 
organization.  Polished presentation and interpersonal skills are required.  Must possess top level business management, 
interpersonal, and facilitation skills.  Good knowledge of Microsoft Office and Windows-based computer applications are 
needed. 
Special Skills:  Background in CORE or IFI counseling marketing and knowledge of DBHDD, APS, and MMIS System a plus. 

• Therapist will provide individual and family therapy for an assigned CORE or IFI team 

• Trinity Social Services is currently seeking dedicated CORE or Intensive Family Intervention (IFI) Team Members for 
Community – Based Counseling (in-home).  All applicants must be able to provide services to clients and families 
during NON-traditional work days and hours.  

• You must be dependable, have a computer with internet services and the ability to accurately and sufficiently write 
BIRP notes.  

• This position reports to the team leader and/or Clinical Director.   
• Properly documented crisis intervention, anger management, behavior modification, and safety planning.   
• All IFI Team Members must attend in office weekly treatment team meetings.  
• Must have reliable transportation and pass various background checks in order to productively provide services in the 

community.   
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• Qualified individuals will assure the stabilization of the family environment, diffuse crisis, promote reunification, 
prevent out of home placement of children by providing individual and family counseling, anger management, 
behavior modification, safety planning and treatment planning. 

Qualifications: 
(GA) Licensed or Associate Licensed Therapist/:  Must be a licensed by the State of Georgia under the Practice Acts and have 
at least 3 years of experience working with children with SED. LMSW, LCSW, LPC, LAPC, LMFT, or LAMFT 
All IFI team members are responsible for attending weekly treatment team meetings, completing weekly team meeting update 
forms, and reviewing/updating treatment plans. 
Applications will be accepted from 02/01/12 - 02/14/2011  
Interviews: Daily from 02/02/2012- 02/28/2011 
New Hire Training: 1st Monday of every month 
Starting Pay: Dependent upon verifiable experience and credentials 

At this time we are only interviewing partially/fully licensed therapists.  If you do not currently meet the requirements, please 
forward your information to Trinity Social Services upon completion of the required credentials.  Qualified candidates may 
forward their resume to recruitment@trinitysocialservices.com  or fax to (678) 824-6597. (posted 2/1) 
  
Trinity Social Services  
Position: Substance Abuse Counselor  
Reports To: Clinical Program Director 
Status: Full Time / Exempt 
Required Skills:  Must be a self-starter, highly organized, and able to work well with employees at all levels in the 
organization.  Polished presentation and interpersonal skills are required.  Must possess top level business management, 
interpersonal, and facilitation skills.  Good knowledge of Microsoft Office and Windows-based computer applications are 
needed. 
Special Skills:  Background in IFI counseling marketing and knowledge of DBHDD, APS, MMIS System a plus. 
 Key Functions & Responsibilities: 

• Address identified areas of opportunity.  
• Maintain tentative schedules, measuring and promoting the intensity of services.  
• Manage clinical documentation  (ensuring weekly team meeting notes, updated treatment plans, reauthorization 

forms, discharge summaries, consent forms, etc. are included in the chart). .  
• Researches best practices/literature search to find external benchmarks.  
• Conduct group sessions.  
• Other responsibilities as directed.  

Education & Experience: 

• Must be CACI or CACII certified.   
• 2+ years Intensive Family Intervention experiencr 
• 2+ years of management experience 

Required:  

• ·       All councelors are responsible for attending weekly treatment team meetings, completing weekly team meeting 
update forms, and reviewing/updating treatment plans. 

• Providing individual, group, family counseling services to children, adolescents, and adults  
Preferred/Desirable: 

• Flexible Schedule  
Applications will be accepted from 02/01/12 - 02/14/2011  
Interviews: Daily from 02/02/2012- 02/28/2011 
New Hire Training: 1st Monday of every month 
Starting Pay: Dependent upon verifiable experience and credentials 

Qualified candidates may forward their resume to recruitment@trinitysocialservices.com  or fax to (678) 824-6597. (posted 
2/1) 
 
Quality Assurance Specialist 
The Ark Family Counseling Center 
Reports to: Quality Assurance Manager  
Position Description: 

The Quality Assurance Specialist assists the Quality Assurance Manager in the direction and coordination of clinical activities 
to ensure compliance with acceptable standards of practice, applicable state and federal laws and regulations, policies and 
procedures.   

A. Qualifications 

1. Master’s degree preferred from an accredited college or university in social work, psychology, childhood 
education, counseling or related field. 

2. Bachelor’s degree from an accredited college or university in social work, psychology, childhood education, 
counseling or related field. 
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3. At least 6 months auditing or record reading experience. 
4. Ability to communicate verbally and in writing 
5. Knowledge of strength-based family and solution focused treatment strategies for working with clients at risk. 

B. Organizational Relationships and General Description 

1. Works under the direct supervision of the Quality Assurance Manager. 
2. Works closely with the Clinical Coordinators Mental Health Professionals, Community Support Specialists, 

Human Services Professionals, Interdisciplinary Treatment Team and other staff. 
C. Knowledge and Skills Required 

1. Knowledge of Program Management  
2. Knowledge of ORS Rules and Regulations 
3. Knowledge of DHR/DJJ Policies and Procedures regarding placement of children. 
4. Knowledge of the socio-cultural characteristics of service population 
5. Demonstrates the ability to foster positive relationships with staff, clients, and community groups. 
6. Demonstrates excellent organization and problem solving skills. 
7. Demonstrates a high degree of management confidence, including supervisory, leadership, and motivational 

skills.  
8. Demonstrates strong collaboration skills, works well on teams, and with volunteers. 
9. Demonstrates strong knowledge and experience with QA processes and methodologies including participation in 

requirements sessions, use case reviews, design meetings, QA task planning, work effort estimations and risk 
mitigation skills as required on projects. 

D. Responsibilities 

1. Assists in the planning and delivery of the overall clinical program and its activities in accordance with the 
mission and goals of the agency. 

2. Assists in ensuring that the clinical activities operate within the policies and procedures of the program. 
3. Assists in ensuring that the program activities comply with all relevant regulatory and professional guidelines. 

(DHR/CARF) 
4. Assists in ensuring that clinical staff receives orientation and appropriate training in accordance with 

organizational standards. 
5. Assists in the collections and maintenance on the clients of the program for statistical purposes according to the 

confidentiality/privacy policy of the program. 
6. Assists in the development and modification and monitoring programmatic services to ensure quality/safety to 

meet the needs of clients, licensing agency and referral agency needs. 
7. Active attendance in audits trainings, office hours and meetings relevant and necessary to role and position 
8. Active participation with policy development and implementation as it relates to the provision of services and 

office management in accordance to DHR/Medicaid and CARF guidelines. 
9. Any other duties as assigned. 

E. Description of Key Responsibilities 

1. Monitors Clinical Admission and Referral Process 
a. Shall track all intakes utilizing a word or excel spread sheet of all consumers. 
b. Shall review case records within 7 days of the admission date. 

2. Reviews and Monitors Clinical and Ethical Practices 
a. Reviews case records according to the weekly auditing schedule for compliance with all DHR/Medicaid and 

CARF requirements. 
b. Provides weekly monitoring report of findings from the clinical review and necessary follow up with staff to 

illuminate deficiencies. 
c. Ensures that services are provided in accordance with the client’s specified mental health needs. 

3. Ensures that Staff receives training and Information on DHR/Medicaid and CARF Requirements and 
Expectations. 

a. Provides training to staff in the areas of documentation, policies and procedures. 
b. Seeks specialty training as needed from managed care organizations or other agencies. 
c. Participates in CARF Accreditation Preparation Activities as needed. 

4. Ensures adherence to DHR/Medicaid and CARF Policies and Procedures. 
a. Assists in the development and implementation of a system to ensure that policies, procedures and guidelines 

are maintained. 
b. Assists to ensure adequate preparation and maintenance of CARF Accreditation. 

5. Develops and Implements Policy and Procedures as needed. 
a. Assists in developing and implementing agency policy and procedures to facilitate adherence to 

DHR/Medicaid and CARF guidelines. 
6. Ensures that mental health staff are credentialed 

a. Assists with requesting required documentation from Human Resources and submits to the appropriate CMO. 
b. Assists in maintaining file and completes annual review  

7. Monitors Discharge and After Care Planning 
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a. Ensures that discharge/aftercare plans are completed and signed by the treatment team prior to the 
scheduled discharge date.   

b. Records monthly statistics for Consumer Satisfaction Survey’s on all Discharged Consumers 
c. Operates as a team player; performs any duty as assigned by the Quality Assurance Manager, Clinical 

Director, Chief Executive Officer or Chief Financial Officer. 

Applicants can email their resumes to Arti Hardy, Human Resources Director, The Ark Family Counseling Center at 
artihardy@yahoo.com.  (posted 2/1) 
 
Center for the Visually Impared 
Position Title: Director of Client Services Department 
Report To: Vice President for Programs  
Qualifications:   

• Master's degree in social work, counseling or related field 
• Minimum of three years’ program development and supervisory experience 
• Two years’ direct service experience with adults with disabilities; experience with adults who are blind or visually 

impaired a plus 
• Demonstrated oral and written communication skills 
• Excellent computer literacy skills, including Microsoft Office Word, Excel and Outlook; and database management. 

General Responsibilities:  Under the general direction of the Vice President for Programs, is responsible for the overall 
management of the Client Services Department, including intake processes, client feedback system, outreach to the 
community, the diabetes services program, and oversight of various support groups. 
Specific Responsibilities: 

1. In consultation with the Vice President for Programs, recruit, train, supervise, and evaluate personnel in the Client 
Services Department.  Conduct annual individual performance appraisals and assist individual staff members in 
setting annual performance objectives. 

2. Manage and participate in the application and intake process for CVI programs, ensuring accuracy and client 
satisfaction.  Develop and produce monthly reports on intake activity. Ensure adequate flow of referrals to all CVI 
programs. 

3. Prepare and submit necessary reports in an accurate and timely manner. 
4. Maximize income for all services offered at CVI by effectively utilizing grants, client contributions, and insurance.  

Monitor eligibility requirements for funding sources, including Medicare, insurance and government grants.  
Coordinate with The New View Department in tracking referrals to the Department of Human Services' rehabilitation 
programs. 

5. Develop, implement and manage an outreach plan to CVI partners in the community, including the Atlanta Regional 
Commission (ARC), eye care professionals, Visiting Nurses, etc.  

6. Provide leadership that will ensure a high level of quality assurance, accounting and support for the various groups 
offered at CVI.  Provide monthly reports on group activities using ODIE.   

7. Supervise the maintenance of client records and make certain that client database reflects accurate and current 
documentation of service delivery, required reports and information needed for billing for reimbursement for service, 
while modernizing and streamlining the paperwork process in Client Services, leading to a more paperless operation. 

8. Develop educational opportunities for clients to access a variety of services at CVI, including support groups, 
transition to other programs, and short-term classes 

9. Collaborate with the Development Department's marketing staff on educating the community about CVI. 
10. Coordinate at least three Lunch and Learn programs annually. 
11. Recommend to the Vice President for Programs actions and procedures to improve staff utilization and services 

offered to clients. 
12. Participate in the agency's annual budgeting process. 
13. Participate in the agency's annual strategic planning process. 
14. Maintain knowledge of trends and developments in the fields of vision rehabilitation and social work and encourage 

staff to increase their knowledge through professional reading and participation in appropriate professional 
organizations. 

15. Participate as a member of the agency's management team. 
16. Other duties as assigned. 

To apply:  Send resume and cover letter to jobs@cviga.org.  Resumes without a cover letter will not be accepted.  Job posting 
date: Jan. 27, 2012.  Job open until position is filled. 
CVI is an Equal Opportunity employer and operates a Drug-Free Workplace. (posted 1/27) 
 
Emory Healthcare 
Job Title: Registry Social Worker  
Job Requisition ID: 26417BR  

Division: Emory University Hospital  
Department: 350280:EUH Social Services  
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Job Description: Provides emotional support and psychosocial counseling to patients. Assists in a multi-disciplinary approach 
to patient care. May identify discharge needs and arrange for comprehensive services for patients following discharge from the 
hospital. Performs related responsibilities as required. 
MINIMUM QUALIFICATIONS: A Master's of Social Work from an accredited school of Social Work. One years of medical 
social work experience. 
Preferred Qualifications Need flexibility and availability during the week as well as weekend and evenings. 
To apply online, go to 
http://www.metroatlantajobs.com/jobs.asp?pagemode=15&jid=2605087&utm_campaign=JCpartner&utm_medium=Email&utm
_source=jobLink&utm_content=v1. (posted 1/27) 
 
Emory Healthcare 
Job Title: Registry Social Worker  
Job Requisition ID: 26345BR  

Division: Emory University Hospital Midtown  
Department: 471700:EHM Social Services  
Job Description: Provides emotional support and psychosocial counseling to patients. Assists in a multi-disciplinary approach 
to patient care. May identify discharge needs and arrange for comprehensive services for patients following discharge from the 
hospital. Performs related responsibilities as required. 
Minimum Qualifications: A Master's of Social Work from an accredited school of Social Work. One years of medical social 
work experience. 
Preferred Qualifications Applicant should have prior experience in the acute care setting. Ability to handle high volume of 
discharge planning work. 
To apply online, go to 
http://www.metroatlantajobs.com/jobs.asp?pagemode=15&jid=2602644&utm_campaign=JCpartner&utm_medium=Email&utm
_source=jobLink&utm_content=v1. (posted 1/25) 
 
Position: Therapist – P/T 
Company: Positive Change Counseling Services, LLC 
Positive Change Counseling is seeking a Therapist to provide assessments and psychotherapy to consumers who suffer with 
severe emotional and mental health disorders. Individual must possess good organizational and communication skills, and a 
friendly demeanor. Must be familiar with Medicaid services, Core Services, CAFAS Scoring and experienced in completing 
assessments. Masters degree in human services or related field required. Current GA license as LPC, LCSW or LMFT 
preferred. E-mail resumes to HR@pcccounseling.org. Additional Contact Info: Telephone 404-298-0888. 
Closing Date: Open until filled (posted 1/24) 
 
Reach Out and Read, one of the nation’s leading nonprofit organizations, seeks an exceptional, entrepreneurial, results-
oriented Executive Director with proven fundraising, leadership and management experience to provide leadership to Reach 
Out and Read in Georgia. 
About Reach Out and Read 
Reach Out and Read is an evidence-based school readiness initiative that serves 4 million children and families nationwide.  
The Organization prepares America's youngest children to succeed in school by partnering with doctors to prescribe books 
and encourage families to read together. 
Responsibilities 
The Executive Director will: 

• oversee all fundraising and philanthropic aspects of the Reach Out and Read program in Georgia, including obtaining 
foundation, corporation, government, and individual support (the Director will have a goal of raising at least $500,000 
annually);  

• develop and implement strategies to increase visibility and brand awareness of Reach Out and Read (including 
annual participation/leadership of statewide/regional/community conferences);  

• implement and maintain local, regional and statewide partnerships to help Reach Out and Read Programs throughout 
Georgia become integrated within early learning and family support systems;  

• plan and implement efforts which both broaden and deepen the engagement of doctors and the healthcare system in 
early learning;  

• oversee the Reach Out and Read program and its Program Sites throughout Georgia, setting and implementing a 
plan for strategic expansion, while focusing on the long-term sustainability of the program;  

• develop and maintain a strong Executive Advisory Board, comprised of individuals committed to serving their 
community and providing actionable services to Reach Out and Read; and  

• develop and administer Georgia’s annual budget.  
Qualifications 

• At least seven years of nonprofit/business management and fundraising experience  

• Bachelor’s Degree required; Master’s Degree preferred  
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• Background in, or familiarity with, early childhood development, pediatric medicine, or family literacy is helpful, as is 
experience working in or with community health centers and/or physicians  

Be the non-profit leader that you have always dreamed of being and help change the lives of thousands of children and 
families.  If interested, please send your resume to recruiting@shwrecruiting.com. (posted 1/24) 
 
Quality Improvement Consultant - Developmental Disabilities 
Delmarva Foundation is currently seeking a qualified Quality Improvement Consultant (QIC) who will be responsible for 
follow-up with technical assistance activities as part of the provider enhancement reviews and person centered reviews to help 
generate solutions and facilitate needed improvements to enhance the overall service delivery system. 
Responsibilities: 
Utilizing a consultative approach to share expertise and guidance regarding current practices and trends in the field of 
intellectual/developmental disabilities. Organizing, completing the assigned consultation components and preparing written 
reports summarizing activities. 
Consultant will maintain independent responsibility for communicating with providers and working in coordination with 
Georgia's Regional Division of Developmental Disabilities personnel. Consultants will evaluate whether providers are meeting 
the needs of individuals served, complying with State regulations and providing services efficiently and effectively. Reviews will 
be both onsite and offsite. The QIC will routinely interact with individuals receiving services, providers and Regional staff. 
Delmarva Foundation is under contract with the Department of Behavioral Health and Developmental Disabilities to provide 
quality assurance and quality improvement activities for supports and services provided to individuals with intellectual or 
developmental disabilities in the State of Georgia. The objective of the Georgia Quality Management System is to implement 
strategies to assure the health and welfare and to improve the quality of life for Georgia's citizens with developmental 
disabilities. Delmarva is a highly successful and rapidly growing not-for-profit company with a passion for excellence and over 
35 years of experience in health and human services. 
Affirming equal opportunity in principle and practice, Delmarva is committed to developing a diverse workforce. 
For immediate consideration, please visit our online applicant tracking website to submit resume and salary requirements at: 
http://www.metroatlantajobs.com/apply.asp?pagemode=4&jid=2600382 
Requirements: 
Candidates must have a degree in social sciences, human services, or therapy services (PT, OT, SP) to meet the 
qualifications of DDP and have at least five years of experience in the field of developmental disabilities. 
Candidates must be able to work very independently via a home-based approach and must have the ability to utilize standard 
computer applications and software. 
They must be able to travel on a daily basis, periodically including overnight and/or week-long overnight trips, and must be 
able to maintain a flexible and irregular schedule. (posted 1/24) 
 
Community Outreach for Youth and Family Services is currently seeking four employees, an addiction counselor, 
paraprofessional, licensed mental health therapist, and an intake coordinator. The potential employees should be 
familiar with treating males aged 40 or older; group experience is a plus. Males are encouraged to apply. The location will be 
at our new office in Fulton County. Most of the positions will be stationary in a building setting. All positions are full time, with 
the exception of intake coordinator. Please remit resumes to jobs@communityoutreachservices.com. (posted 1/20) 
 
POSITION(S) AVAILABLE:  
Burmese - fluent Behavioral Specialist  
Burmese – fluent translator 
EMPLOYER:  
New Hope Family Services (Visit us at www.newhopefamilyservices.net) 
DESCRIPTION:  

New Hope Family Services is in need of either a person fluent in the Burmese language perform as a Behavioral Specialist, 
acting as a Human Services Professional to our clients 
OR 
Burmese-fluent translator to assist our Behavioral Specialists  
The position is part time, the assignment is temporary (from 3-6 months), compensation is on an hourly basis, 
transportation is a necessity and Services will be provided in DeKalb County (the Clarkston area). 
IF APPLYING FOR THE TRANSLATOR POSITION: 

• Must be fluent in Burmese - mother language (dialect not specified) 
• Must be sensitive to roles of both the mother and father in the household 
• Must have reliable transportation 
• Must be available to during non-traditional work hours 

IF APPLYING FOR THE BEHAVIORAL SPECIALIST POSITION: 

• Must possess either a Masters degree in Social Work, Counseling, Psychology or a related field  
OR 

• Bachelors degree in Social Work, Counseling Psychology or a related field AND two years of related experience 
ESSENTIAL KNOWLEDGE AND ABILITIES  
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• Considerable knowledge of mental health disorders and treatment methods.  
• Working knowledge of techniques to identify clients with alcohol or drug problems.  
• Working knowledge of computerized program software, internet access, and database, spreadsheet and word 
processing programs.  
• Ability to respond appropriately to mental health emergency situations and procedures.  
• Ability to interpret mental illness and its diagnosis and treatment to clients and families.  
• Working knowledge of BIRP documentation requirements  

Contact Information: Qualified candidates may email resume/curriculum vitae employment@newhopefamilyservices.net or 
send via facsimile to 770-406-6506. (posted 1/20) 
 
Cruse Medical Care 

Our agency is looking for an experienced part time admin clinical director for our CORE program.  As our agency continues to 
expand our commitment to provide the highest quality of care remains the same. We are also looking for a part time field RN, 
a part time office RN, and therapists.  If you are interested in joining a winning team and possess the experience and ability to 
run a CORE program with success, we encourage you to submit your resume.  Our agency will provide you with a great 
salary.  Please email your resume and cover letter hr.crusemedical@gmail.com .  No telephone inquiries please. (posted 1/18) 
 
All Source Professionals 
Our agency is looking for an experienced Clinical Director for our CORE program.  As our agency continues to expand our 
commitment to providing the highest quality of care remains the same.  If you are interested in joining a winning team and 
possess the experience and ability to run a CORE program with success, we encourage you to submit your resume.  Our 
agency will provide you with a great salary, benefits to include medical, dental and vision health coverage as well as 401K 
benefits when eligible.  Please fax your resume and cover letter to 404-601-9622 or email to hr@allsourceprofessionals.com. 
No telephone inquiries please. (posted 1/18) 
 
Behavioral Health Link 
Position: Mobile Crisis Team Clinical Assessor (LCSW) 
Seeking: Full-Time 
Shift: Monday-Friday, 11:00 A.M. – 7:30 P.M. 
Location:  Metro Atlanta Area 
Qualifications: Graduate of an accredited school of nursing with a valid, unrestricted license in the state of Georgia or 
Masters level degree in a discipline of behavioral health with a valid, unrestricted license in the state of Georgia.   
Experience: Minimum of 4 years clinical experience.  Assessment, crisis intervention and stabilization skills and familiarity 
with the mental health addictive disease service delivery system.  Demonstrated excellent interpersonal communications and 
organization skills.  Ability to respond to mental health and substance abuse urgent and emergent situations in a timely 
manner.  Valid Georgia driver’s license and vehicle to perform duties.  Strong work ethic and dependability to work without 
direct supervision.  Understanding that work requires a three-month orientation to acquire necessary familiarity with policies 
and procedures within assigned area.  
Responsibilities & Knowledge Skills: Performs assessments and follow-up activities for the Mobile Crisis Team.  Covers 
assigned shifts, interfaces with community agencies, consumers and the general public.  Responds to calls in a timely way 
and provides adequate follow-up and coordination of care. 
Qualified candidates should email their resume to bhlhr@ihrcorp.com and reference the position title in the subject line.  
(posted 1/18) 
 
Behavioral Health Link 
Position: Call Center Clinicians (LAPC, LPC, LAMFT, LMFT, LMSW, LCSW) 
Seeking: Full-Time, Part-Time & PRN (Must be willing to work holidays, evenings and a Saturday or Sunday) 
Shift: 2

nd
 & 3

rd
  

Location:  Atlanta 
Qualifications: Graduate of an accredited school of nursing with a valid unrestricted license in the state of Georgia, and/or 
master level degree in a discipline of behavioral health with a valid unrestricted license in the state of Georgia.  
Experience: Minimum of three years experience in a behavioral healthcare setting.  Telephone triage experience preferred.  
Must have knowledge of DSM IV diagnosis, inpatient psychiatric treatment protocols, brief therapy and chemical intervention 
protocols and skills, medical models, and psychotropic medications. Must be familiar with full range of treatment options and 
mental health service delivery systems.  Knowledge and experience of developmental disabilities services preferred. Must 
demonstrate excellent communication and organization skills.   Work requires three months orientation to acquire necessary 
familiarity with policies and procedures within assigned area. 
Responsibilities & Knowledge Skills: Provides contact for individuals, providers and families for triage, assessment, 
screening and referral of all calls that are urgent or emergent in nature. Assumes responsibility for calls forwarded from First 
Responder staff due to established acuity and LOCUS guidelines.  Refers callers based on the Core Customer criteria of the 
Department of Human Resources and ERO.  Provides consultation, authorization or intervention as needed for backup of First 
Responder staff. Initiates rescue protocols when necessary and provides backup and support for other professional staff 
needing assistance with rescue.  
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Qualified candidates should email their resume to bhlhr@ihrcorp.com and reference the position title in the subject line.  
(posted 1/10) 
 
Faculty Position:  Clinical Assistant Professor 
Georgia State University School of Social Work in Atlanta invites applications for a full-time, non-tenure track position at 
the clinical assistant professor level starting August, 2012. 
Duties: The successful applicant will have teaching responsibilities at both the Alpharetta and Downtown Main Campus of 
Georgia State University.  Primary teaching responsibility is with students in the BSW program.  The applicant will serve as the 
academic advisor to social work majors who are taking classes at the Alpharetta campus. In addition, the applicant will be 
expected to assist with field education and recruit students for the BSW program.  Persons with familiarity and ability in the 
development and teaching of courses involving online technology are encouraged to apply, as are those with a background 
and interest in undergraduate education. 
Qualifications:  Applicants must possess a MSW, with a doctorate in social work or closely related field preferred.  Two years 
post-master practice experience required. 
Campus and School: With more than 30,000 students, Georgia State University is a dynamic campus and one of the 
Southeast’s largest urban universities.  It is ideally situated in the heart of downtown Atlanta and is within easy access to the 
State Capitol, the Martin Luther King, Jr. Center, the Jimmy Carter Library, state and federal agencies and a vast array of 
community agencies. 
To Apply: Send a letter of application, curriculum vitae, and names and contact information of three references to: Dr. 
Deborah Whitley, Search Committee Chair, School of Social Work, Georgia State University, P.O. Box 3995 Atlanta, GA  
30302-3995.  Review of applications will begin January 1, 2012 and continue until position is filled.  Position will begin August, 
2012. 
Georgia State University, a unit of the University System of Georgia, is an Affirmative Action/Equal Opportunity Employer. 
Conducting background checks of final candidates is part of the hiring process at Georgia State University. A satisfactory 
background investigation report, as determined by the sole discretion of the University, is a requirement for employment with 
the University. (posted 1/9) 
 
Academic Professional in Social Work 
Georgia State University School of Social Work in Atlanta, Georgia invites applications for a full-time, non-tenure track 
position as an Academic Professional. 
Duties: Assist with the placement of both BSW and MSW students in their field placements; serve as faculty liaison; teach 
BSW and/or MSW field seminar and field-related courses; monitor university/agency agreements; assist in developing, 
implementing and evaluating field education policies and procedures consistent with accreditation standards; conduct field 
evaluations; assist with field supervisor trainings; maintain database for all field- related materials (e.g., student applications, 
placement records, and agency MOUs). 
Qualifications: Applicants must have a MSW, two years of post-masters practice experience, and experience in social work 
field education as a field supervisor and/or faculty liaison.  Preferred qualifications include a PhD in social work or closely 
related field, experience or knowledge of part-time educational models, and experience in the use of information technology 
(e.g., teaching, administration). 
Campus and School: With more than 30,000 students, Georgia State University is a dynamic campus and one of the 
Southeast’s largest urban universities.  It is ideally situated in the heart of downtown Atlanta and is within easy access to the 
State Capitol, the Martin Luther King, Jr. Center, the Jimmy Carter Library, state and federal agencies and a vast array of 
community agencies.  The Alpharetta campus is located in the North Metro suburbs of Atlanta; the School of Social Work 
began offering BSW course in Alpharetta in Fall semester, 2011.  Attracting a mix of local, national, and international students, 
GSU is the most diverse college campus in the University System of Georgia.  Within the School of Social Work, the BSW 
program graduates approximately 80 students per year. The MSW program, with a sole concentration in community 
partnerships, graduates 40-45 students per year.  Both programs are accredited through 2012. 
To Apply: Send a letter of application, curriculum vitae, and names and contact information of three references to: Dr. 
Deborah Whitley, Search Committee Chair, School of Social Work, Georgia State University, P.O. Box 3995 Atlanta, GA  
30302-3995.  Review of applications will begin January 1, 2012 and continue until position is filled.  Position will begin August, 
2012. 
Georgia State University, a unit of the University System of Georgia, is an Affirmative Action/Equal Opportunity Employer. 
Conducting background checks of final candidates is part of the hiring process at Georgia State University. A satisfactory 
background investigation report, as determined by the sole discretion of the University, is a requirement for employment with 
the University. (posted 1/9) 
 
Position: Live Chat Clinician/Project Coordinator, Lifeline Chat Pilot Program 
Behavioral Health Link seeks a tech savvy Clinician to join its team as Live Chat Clinician/Project Coordinator for a federally-
funded pilot program. 
Location:  Atlanta, GA 
Seeking: Part-Time (Time Limited Position – Not to exceed October 1, 2012) 
Qualifications: Master’s degree from an accredited behavioral health or affiliated program with a valid, unrestricted license to 
practice in the state of Georgia. Full licensure is preferred. 
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Experience: Three (3) years experience in a behavioral health setting. Typing speed of 50 wpm with 85% accuracy. Prior 
experience effectively implementing and communicating using chat tools; experience using SightMax preferred.  Familiarity 
with dashboard reporting and other metric drivers a plus. Core Competencies include but are not limited to: analytical skills, 
attention to detail, customer focus, interpersonal savvy, problem solving and time management/prioritization. 
Responsibilities & Knowledge Skills: Assist with live chat project implementation and business integration as part of the 
Lifeline Chat Pilot Program. Lead online chat implementation and integration into daily Call Center operations. Monitor Live 
Chat platform and provides direct chat service. Train other clinicians across all shifts on chat protocols and procedures. 
Identify and track relevant key performance indicators. Provide statistical analysis/data to assist with reporting requirements. 
Document chat procedures and create end user training tools/manuals using language appropriate to audiences’ technical 
proficiency. 
Working Conditions: Normal office environment where there are no discomforts due to temperature, smoke, noise, dust 
and/or the like. Occasionally requires working beyond normal duty hours. May require support of remote users. 
Qualified candidates should email their resume to bhlhr@ihrcorp.com and reference the position title in the subject line.  
(posted 1/9) 
 
Emory Healthcare 
Service Coordinator 
Job Requisition ID: 26058BR 

Division: Wesley Woods Senior Living 
Department: 401332: WWT - Service Coordinator2 
Job Description: Under the direct supervision of the Facility Administrator(s) or designee, this position is responsible for 
developing and linking social service provider organizations with residents of a geriatric retirement facility and their families, 
consulting with family, residents and facility management as needed. Develops an effective case management and advocacy 
plan for assigned residents and patients and monitor its implementation. Establishes and maintains effective working 
relationships with internal and external resources and agencies involved with the resident's intake, assessment, data collection 
and treatment. Assists in developing data collection forms and ensures accurate and complete documentation of required 
information. Participates in or conducts related training activities. Performs related responsibilities as required. 
Minimum Qualifications: A bachelor's degree in social work, gerontology, health education, a social science, or other life 
science. Two to three years of professional experience involving social service delivery, preferably with seniors. Demonstrated 
knowledge of the aging process, elder services, disability services, and support services for the elderly. 
Minimum Hourly $ 14.61 
Minimum Annual $ 30,388.80 
Midpoint Hourly $ 18.77  
Midpoint Annual $ 39,041.60 
To apply online, go to 
http://www.metroatlantajobs.com/jobs.asp?pagemode=15&jid=2581441&utm_campaign=JCpartner&utm_medium=Email&utm
_source=jobLink&utm_content=v1. (posted 1/4) 
 
CCFA and/or Wrap-around Family Consultant 
Circle of Concern, Inc. is seeking master’s level and licensed master’s level clinicians (LAPC, LMSW, CAC, LPC, LMFT, 
LCSW) willing to provide home based mental health treatment to DFCS consumers in the Metro area and/or write 
Comprehensive Child and Family Assessments for DFCS involved families. Timely, structured and detailed progress notes 
and/or biopsychosocial documentation is required. Clinicians should be familiar with helping consumers resolve and/or identify 
issues related to mental illness, educational issues, poverty, recovery, domestic violence, incarceration, delinquency, child 
abuse/neglect and/or exploitation. Counseling and/or psychotherapy candidates should also have technical writing, treatment 
planning, psychosocial assessment, meeting facilitation, and computer skills. Two years of experience in child welfare is 
preferred. However, master’s level students are welcome. Please forward resumes to circleofconcern@bellsouth.net. (posted 
1/3) 
 
Northeast Georgia Area Positions 

 
Infinite Possibilities Counseling Service, LLC is seeking master’s level and licensed master’s level clinicians (LAPC, 
LMSW, CAC, LPC, LMFT, LCSW) to provide home based mental health treatment and/or write Comprehensive Child and 
Family Assessments for DFCS involved families in the North East Georgia area. Timely progress notes and/or 
biopsychosocial documentation is required. Candidates should also have technical writing, treatment planning, psychosocial 
assessment, meeting facilitation, and computer skills. Two years of experience in child welfare or mental health treatment is 
preferred.  Please forward resumes to careers@infiposs.com. (posted 1/4) 
 
South Georgia Area Positions 
 
Georgia Department of Behavioral Health & Developmental Disabilities’ (DBHDD) inpatient, hospitals are currently 
hiring MSWs, LMSWs and LCSWs across Georgia for the following leadership and staff opportunities! DBHDD offers a 
generous State benefits package which includes 12 paid holidays, up to 3 weeks vacation the first year, sick time, health 
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insurance, life insurance, disability, 401K, retirement plan, dental, vision, legal plan, and much more! To apply visit 
dbhddjobs.com and go to desired location and position and forward resume in Microsoft Word format to email address given. 
All positions require a Master's of Social Work Degree. Some positions require Georgia license and Social Worker supervisory 
experience.  
Augusta (East Central Regional Hospital) - Assistant Social Work Chief (LCSW & supervisor experience), LMSW: Admissions, 
Hourly Social Worker (MSW) 
Columbus (West Central Regional Hospital) - MSW Social Worker hospital position, FT & PT, Also MSW position in Warm 
Springs (Outdoor Therapeutic Program - Serving At Risk Youths) 
Savannah (Georgia Regional Hospital Savannah) - Social Service Chief (LCSW & supervisory experience), Social Service 
Coordinator (LMSW), Mobile Crisis Response Services – Crisis Intervention Clinicians: LMSWs 
Thomasville (Southwestern Regional Hospital) - Community Social Workers (MSWs) - Assertive Community Treatment 
Team and Gateway Dual Diagnosis Treatment Team (LCSW Social Worker position) & LCSW Social Worker - supervisory 
position also available (supervisory experience needed) 
Please visit www.dbhddjobs.com for detailed descriptions of each position and to apply on line using Microsoft Word Format! 
Please note qualifications. MSWs required including hourly positions. LCSWs and substantial supervisory experienced needed 
for leadership and certain staff positions. (posted 2/1) 
 
Looking for a CERTIFIED addiction counselor to work in our intensive outpatient/residential programs. Please forward 
email to any parties that you may think are interested. Salary negotiable based on work experience.  Individuals who are NOT 
certified/licensue need NOT apply.  Need experienced individuals.  Contact Gloria D. Jones, PhD, LPC,NCAC II, CCS 
Heritage Foundation Inc.,  P.O. Box 2966 Thomasville, GA 31799 (229)228-5545 (229)226-4755 fax. (posted 1/24) 
 
Satilla Community Services, a comprehensive behavioral health agency in southeast Georgia has openings in Waycross 
and Douglas for full-time licensed counselors.  (Associate license accepted but prefer an individual who is fully licensed.)  
Agency is CARF Accredited and provides outpatient and community-based services to adults and children with mental illness, 
a developmental disability or a chemical addiction. 
Excellent employment benefits (based on eligibility): 

• $35,000-50,000 annual salary (depending on license and years of experience) 
• Satilla CS is a Certified National Health Service corps loan repayment agency 
• Vacation leave 
• Sick leave 
• 10 paid holidays per year 
• Group Health, Dental, Life, Vision, Legal, Long Term Care & Disability Insurance 
• 401K Retirement Plan (Agency match up to 7 1/2%) 

More information on the agency is available at http://www.satillacs.org .  State of Georgia Employment Application can be 
obtained from the website (or any state agency) and emailed to ksmith@satillacs.org , mailed to Kim Smith, P.O. Box 1397, 
Waycross, GA 31502 or faxed to 912-449-7058.  EOE. (posted 1/12) 
 
Southeast Georgia Area Positions 
 
Satilla Community Services in Kingsland seeks a licensed counselor responsible for providing behavioral health 
services to children and adolescents.  Prefer someone who is fully licensed (LCSW, LMFT, LPC) but will consider someone 
with an associate license or license eligible.  Salary range $35,000-$50,000 based on credentials. 
Applicants are subject to drug screen, FBI criminal background check and MVR.  Agency website is  http://www.satillacs.org .  
State of Georgia Employment Application can be obtained from the website (or any state agency) and emailed to 
ksmith@satillacs.org , mailed to Kim Smith, P.O. Box 1397, Waycross, GA 31502 or faxed to 912-449-7058.  Position is open 
until filled.  Application reviews are underway.  EOE. (posted 2/2) 
 
Georgia Department of Behavioral Health & Developmental Disabilities’ (DBHDD) inpatient, hospitals are currently 
hiring MSWs, LMSWs and LCSWs across Georgia for the following leadership and staff opportunities! DBHDD offers a 
generous State benefits package which includes 12 paid holidays, up to 3 weeks vacation the first year, sick time, health 
insurance, life insurance, disability, 401K, retirement plan, dental, vision, legal plan, and much more! To apply visit 
dbhddjobs.com and go to desired location and position and forward resume in Microsoft Word format to email address given. 
All positions require a Master's of Social Work Degree. Some positions require Georgia license and Social Worker supervisory 
experience.  
Augusta (East Central Regional Hospital) - Assistant Social Work Chief (LCSW & supervisor experience), LMSW: Admissions, 
Hourly Social Worker (MSW) 
Columbus (West Central Regional Hospital) - MSW Social Worker hospital position, FT & PT, Also MSW position in Warm 
Springs (Outdoor Therapeutic Program - Serving At Risk Youths) 
Savannah (Georgia Regional Hospital Savannah) - Social Service Chief (LCSW & supervisory experience), Social Service 
Coordinator (LMSW), Mobile Crisis Response Services – Crisis Intervention Clinicians: LMSWs 
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Thomasville (Southwestern Regional Hospital) - Community Social Workers (MSWs) - Assertive Community Treatment Team 
and Gateway Dual Diagnosis Treatment Team (LCSW Social Worker position) & LCSW Social Worker - supervisory position 
also available (supervisory experience needed) 
Please visit www.dbhddjobs.com for detailed descriptions of each position and to apply on line using Microsoft Word Format! 
Please note qualifications. MSWs required including hourly positions. LCSWs and substantial supervisory experienced needed 
for leadership and certain staff positions. (posted 2/1) 
 
Area:  Savannah, GA 
Position title:  Counselor, substance abuse 
Name of employer:  Ronald R. Bowen, LCSW 
Position description:  Contract, f/t, p/t   Licensed counselor to provide individual and group therapy, substance abuse clientele, 
cognitive focused program 
Position requirements: Georgia licensed, one year substance abuse counseling experience 
Contact information:  resume and inquiries to rrblcsw@msn.com  
Closing date: February 1, 2012. (posted 12/13) 
 
Southwest Georgia Area Positions 
 
Phoebe Putney Out-patient Behavioral Health Agency in Albany is looking for an LCSW or LPC to work in our 
structured outpatient program. 
Applicants should be available from 8 AM-noon to cover group therapy sessions when a therapist needs to be off. Usually 
much advance notice will be given. Adult and/or geriatric mental health experience preferred. 
If interested, please contact: 
Shelly Patterson, LCSW, Therapist, Phoebe Putney Out-patient Behavioral Health Albany, GA. Phone: (cell) 678-787-4350 or 
(work) 229-312-7032, email: spatters@surfsouth.com or mpatters@ppmh.org (posted 2/1) 
 
Georgia Department of Behavioral Health & Developmental Disabilities’ (DBHDD) inpatient, hospitals are currently 
hiring MSWs, LMSWs and LCSWs across Georgia for the following leadership and staff opportunities! DBHDD offers a 
generous State benefits package which includes 12 paid holidays, up to 3 weeks vacation the first year, sick time, health 
insurance, life insurance, disability, 401K, retirement plan, dental, vision, legal plan, and much more! To apply visit 
dbhddjobs.com and go to desired location and position and forward resume in Microsoft Word format to email address given. 
All positions require a Master's of Social Work Degree. Some positions require Georgia license and Social Worker supervisory 
experience.  
Augusta (East Central Regional Hospital) - Assistant Social Work Chief (LCSW & supervisor experience), LMSW: Admissions, 
Hourly Social Worker (MSW) 
Columbus (West Central Regional Hospital) - MSW Social Worker hospital position, FT & PT, Also MSW position in Warm 
Springs (Outdoor Therapeutic Program - Serving At Risk Youths) 
Savannah (Georgia Regional Hospital Savannah) - Social Service Chief (LCSW & supervisory experience), Social Service 
Coordinator (LMSW), Mobile Crisis Response Services – Crisis Intervention Clinicians: LMSWs 
Thomasville (Southwestern Regional Hospital) - Community Social Workers (MSWs) - Assertive Community Treatment Team 
and Gateway Dual Diagnosis Treatment Team (LCSW Social Worker position) & LCSW Social Worker - supervisory position 
also available (supervisory experience needed) 
Please visit www.dbhddjobs.com for detailed descriptions of each position and to apply on line using Microsoft Word Format! 
Please note qualifications. MSWs required including hourly positions. LCSWs and substantial supervisory experienced needed 
for leadership and certain staff positions. (posted 2/1) 
 
Statewide Positions 

 
Georgia Department of Behavioral Health & Developmental Disabilities’ (DBHDD) inpatient, hospitals are currently 
hiring MSWs, LMSWs and LCSWs across Georgia for the following leadership and staff opportunities! DBHDD offers a 
generous State benefits package which includes 12 paid holidays, up to 3 weeks vacation the first year, sick time, health 
insurance, life insurance, disability, 401K, retirement plan, dental, vision, legal plan, and much more! To apply visit 
dbhddjobs.com and go to desired location and position and forward resume in Microsoft Word format to email address given. 
All positions require a Master's of Social Work Degree. Some positions require Georgia license and Social Worker supervisory 
experience.  
Augusta (East Central Regional Hospital) - Assistant Social Work Chief (LCSW & supervisor experience), LMSW: 
Admissions, Hourly Social Worker (MSW) 
Columbus (West Central Regional Hospital) - MSW Social Worker hospital position, FT & PT, Also MSW position in Warm 
Springs (Outdoor Therapeutic Program - Serving At Risk Youths) 
Savannah (Georgia Regional Hospital Savannah) - Social Service Chief (LCSW & supervisory experience), Social Service 
Coordinator (LMSW), Mobile Crisis Response Services – Crisis Intervention Clinicians: LMSWs 
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Thomasville (Southwestern Regional Hospital) - Community Social Workers (MSWs) - Assertive Community Treatment 
Team and Gateway Dual Diagnosis Treatment Team (LCSW Social Worker position) & LCSW Social Worker - supervisory 
position also available (supervisory experience needed) 
Please visit www.dbhddjobs.com for detailed descriptions of each position and to apply on line using Microsoft Word Format! 
Please note qualifications. MSWs required including hourly positions. LCSWs and substantial supervisory experienced needed 
for leadership and certain staff positions. (posted 2/1) 
 
Georgia Department of Behavioral Health & Developmental Disabilities Job Listings 

http://www.dbhddjobs.com/jobListings.aspx#regional 
Listed by Central Office, Regions, and State Hospitals 
The Department of Behavioral Health and Developmental Disabilities (DBHDD) serves people of all ages who have mental 
retardation or related developmental disabilities; alcohol or other drug addictions; the most severe mental illnesses, such as 
schizophrenia and bi-polar disorder, or children and teens with severe emotional disturbance. The main office for DBHDD is 
located in downtown Atlanta. The Department of Behavioral Health and Developmental Disabilities (DBHDD) has regional 
offices throughout the state, including seven regional hospitals. 
 
Georgia Association for Marriage & Family Therapy Classified Ads 

http://www.gamft.org/ohana/website/?p=46505554 
 
Georgia Local Job Market http://www.metroatlantajobs.com/default.asp is comprised of multiple employment web sites 
focusing exclusively on local communities in the State of Georgia, including professional social work positions. 
 
Go to Army Civilian Personnel Web page at www.cpol.army.mil and apply. Indicate Georgia as your location in the 
application. This will put you on the generic list for any Social worker position with the army.  
 
Georgia Department of Human Resources Jobs 

Click View all Georgia Department of Human Resources Jobs 
 
Statewide LCSW employment opportunities 
Salus Behavioral Health 
LCSW 

Salus Behavioral Health is proud to be a leading provider of behavioral health services in long term care settings throughout 
Georgia. We welcome inquiries from clinicians who want to join our team on a full-time or part-time basis. For those with a 
sense of mission, and those who want to better position their career for the future, working with the under-served geriatric 
population is both stimulating and rewarding. You'll have the opportunity to practice in an environment where your efforts are 
appreciated and experience a high level of professional satisfaction and accomplishment.   
Requirements/ Duties include: Individual and family psychotherapy; conduct initial evaluations; develop treatment plans with 
quarterly reviews; maintain prompt and thorough documentation; ensure compliance with Salus Behavioral Health policies and 
procedures; interface and collaborate with facility interdisciplinary treatment team regarding resident treatment planning, 
progress and observations.  
Clinical social workers must hold state license to practice.  
To be considered for a position, please forward your resume to Sarah Ryan, the Director of Business Development at 
sryan@salusbh.com or call 866.325.5434 x 226.  
For more information please visit our website. http://www.salusbehavioralhealth.com 
 
Other Positions 

 
Executive Director- Marion County Homeless Council, located in Ocala, FL seeks Executive Director for community 
outreach, advice and assistance to Board of Directors; management of staff and volunteers, homeless permanent housing, 
and client case management. Must have written successful government grants and have financial planning skills. Education 
and experience must reflect position requirements. Position Description is on website www.mchcfl.org. 
FAX resume and cover letter to 352-622-2975.  (posted 2/1) 
 
American Association for Marriage and Family Therapy Job Connection 

There is good news regarding MFT Job Opportunities with the U.S. Army.  American Association for Marriage and Family 
Therapy (AAMFT) is hard at work in posting these MFT-eligible positions in “Job Connection” on AAMFT’s web site.  Follow 
the link: http://www.aamft.org/cgi-shl/jobmart.exe/JobListPage:PASSPOSTS:Job_ID=8693. 
 


